
Notice is hereby given that the Board Appointment 
Committee of the Lakeshore Technical College 
(LTC) District Board will accept applications for the 
appointments of three persons to the Lakeshore 
Technical College District Board. These positions will 
commence July 1, 2019, and end June 30, 2022 upon 
certification of the Wisconsin Technical College System 
Board.

To be eligible for consideration, candidates must 
reside within the LTC District (Manitowoc County 
less the portion of the School District of Chilton, the 
Brillion Public School District, and the School District 
of Denmark; Sheboygan County less the portion of 
the School District of New Holstein, plus the Kiel Area 
School District in Calumet County; the Cedar Grove-
Belgium Area School District and the School District of 
Random Lake in Ozaukee County).

In accordance with the Appointment Committee’s 
Plan of Representation, equal consideration is given 
to the general population distribution within the LTC 
District as well as the distribution of women and 
minorities. Of the three openings, ideally 2 must be 
from the Northern portion of the district in Manitowoc 
and Calumet counties, and 1 from the Southern 
portion in Sheboygan and Ozaukee counties, pending 
availability. At least one candidate must be female. 
Board members receive no compensation, except for 
expenses incurred in the performance of their duties.

Following is a list of openings:

ONE (1) EMPLOYER MEMBER
ONE (1) EMPLOYEE MEMBER
ONE (1) ADDITIONAL MEMBER
EMPLOYER: To qualify as an employer, you must 
receive earnings as payment for your service and 
possess the power to hire, transfer, suspend, layoff, 
recall, promote, discharge, assign, reward or discipline 
other employees or adjust employee grievances or 
effectively recommend such action if in connection 
with the exercise of such power the person exercises 
independent judgment in relation to the power. 
Employer does not include a person acting in the 
capacity of officer or agent of a labor organization. At 
the time of their appointment, employers also must be 
actively engaged in business and employ others.

EMPLOYEE: You receive payment for work performed 
but do not qualify as an employer using the definition 
described above. An officer or agent of a labor 
organization automatically qualifies as an employee.

ADDITIONAL MEMBER: All residents of the district are 
eligible to serve as an additional member. 

Written applications, along with a notarized 
affidavit of representation and at least two letters of 
recommendation, must be received in the Lakeshore 
Technical College President’s Office on or before  
4 p.m. on Friday, February 22.

Application materials may be obtained by contacting 
Heidi Soodsma, Board Appointment Liaison, Lakeshore 
Technical College, 1290 North Avenue, Cleveland, WI, 
53015; (920) 693-1631; or heidi.soodsma@gotoltc.
edu.

All candidates MUST attend a public hearing and 
be interviewed by the District Board Appointment 
Committee. The public hearing will take place at the 
LTC Cleveland Campus on Wednesday, March 27, 2019 
at 5:00 p.m. in the Lakeshore Conference Room of the 
Lakeshore Building.

Thomas Wegner, Chairperson
Lakeshore Technical College
District Board Appointment Committee
508 New York Avenue
Sheboygan, WI 53081

Lakeshore Technical College does not discriminate 
on the basis of race, color, national origin, sex, 
disability or age in employment, admissions or 
its programs or activities. The Vice President of 
Human Resources and Talent Development has 
been designated to handle inquiries regarding 
the Co l lege’s  nondiscr imina t ion po l ic ies .
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